Your bargaining committee
needs your support!

Here'swhat you cando:

» Lobbyyour MLA tourgetheprovincia
government to providethe necessary
financid resourcesto allow your bargaining
committeetoreach afair settlement

» Contact your health region board members.
Urgethem to encourage SAHO to address
our bargaining prioritiesinatimely fashion.

»  Support your bargaining committeeinfuture
actions. CUPE hasalwaysreceived strong
support fromthemembersduring difficult
roundsof collectivebargaining. Wewill
need your support againtoinitiateany
collectiveaction, likely in concert with our
SEIU and SGEU codlition partners.

SAHO, our employersand theprovincia
government need to realizethat CUPE members
deservebetter. Thetimefor actionisnow.
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Health care providers
deserve better

The CUPE Health Care Council bargaining
committee began contract negotiationswith the
Saskatchewan Association of Health Organizations
in September 2004. After ayear of contract talks,
including 60 face-to-face negotiating sessions, the
bargai ning committee continuesto befrustrated
withthelack of progresson critical issues.

Theprovincia government hasdroppedits0-1-1
wage mandate. But SAHO doesn’t seemto have
received the message. They continueto bargain as
if no other public sector contract negotiationshave
been settled. They continueto demand takeaways
from our current collective agreement.

SAHO and the health region employersdo not
want to acknowledge the crushing workl oads of
our membersor addressour health and safety
proposals, despiteal theprovincial government’s
talk about creating healthy workplacesand
“baancingwork and family.”

SAHO, theemployersand provincia government
continueto undervalue CUPE hedlth careworkers.
They haverefused to addresstheinequitiesfacing
CUPE membersand other health careproviders.

CUPE believesthat all membersof thehealth care
team deserverespect and dignity. Our members
should betreated reasonably, fairly and equitably.

Our union’'s bargaining
priorities

Morethan 12,000 CUPE health careworkers
want to achieveimprovementsat thebargaining

tableto maketheir work liveshappier and hedlthier.

Our bargaining prioritiesare:
e Respectful and fair treatment by employers.

e No contracting-out/privatization of our public
health care system.

Healthy workplaces:
Improved workload language.
Stronger protection against harassment.
Real solutionsto recruitment and retention
problems.

e Improved family/caregiver leave.

Guaranteed funding of the Extended Healthand
Enhanced Dental BenefitsPlan.

e Equity for al health careworkersonissuesof
shift premiums, standby pay, vacation
entitlementsand payment of professional fees.

These arereasonable proposals, but SAHO has
refused to addressthese prioritiesat the bargaining
table.

Part of your health care
team

CUPE representshealth workersin acute
care, long term care, community careand
homecareinfivehedthregionsin
Saskatchewan.

Our membersareemployedin avariety of
positionsincluding: specia careades,
porters, dietary aidesand cooks, licensed
practical nurses, techniciansand
technologists, housekeeping and laundry
aldes, clericd gaff, homeheath aides,

mai ntenance and power plant staff.

Together, wemake our public hedlth care
systemwork, providing the quality carethat
Saskatchewan residentsdeserve.

With our common front partnersin SEIU
and SGEU werepresent 25,000 health care
providers. It'stimethat SAHO, our
employersand theprovincia government
show how muchthey value our contribution
by negotiating afair settlement.
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